
 

 

 

 

The Company strives to prevent accidents and cases of work-related ill-health, and to 
provide adequate control of health and safety risks arising from work activities.  

 

As part of our day-to-day business, we: 

• Assess and re-assess – and implement where necessary – health and safety procedures 
and emergency procedures where required. 

• Maintain safe and healthy working conditions, including the provision and maintenance 
of appropriate equipment and machinery. 

• Encourage a positive working environment in which employees can feel safe in reporting 
and discussing concerns. 

• Maintain a clear system for the reporting and review of accidents and incidents. 
• Provide adequate training to staff to ensure they can work safely. 
• Engage and consult with employees on day-to-day health and safety considerations and 

provide advice and supervision on occupational health. 
• Promote dialogue with clients and members of the community about health and safety 

issues. 

 

All employees and officers share responsibility to ensure that our Health and Safety Policy is 
implemented in our day-to-day work. We have nominated the Company Secretary to have 
overall responsibility for the Company’s responsibilities, including: 

• The instigation of periodic risk assessments on an ‘as needed’ basis as working 
conditions and staff situations change. 

• The annual update and review of risk assessments. 
• The annual re-evaluation of the Health and Safety Policy. 

 

Further information about our Health and Safety Policy can be requested by emailing 
enquiries@evalogica.co.uk  
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